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SOCIAL INNOVATION NARRATIVE

The trauma from within: When the workplace 
turns against an officer
Jason C. Anderson*

ABSTRACT

The examination of police officers’ interactions with co-workers, supervisors, managers, and other employees has estab-
lished cases of institutional betrayal and sanctuary trauma within the Canadian policing community. There has been a 
tendency to classify and characterize these traumas independently despite them co-existing in singular or cumulative 
traumatic events. When the complexities and nuances of the culture of policing are considered, there is a need to define 
these experiences to better reflect this reality and suitably classify these traumas in a way that singularly encapsulates 
the dynamics of both sanctuary and institutional betrayal trauma. A singular classification will afford a more complete 
understanding of the influence these traumas have on police officers. Drawing upon current literature and positioning 
my embodied knowledge on these traumas, the terminology “sanctuary betrayal trauma theory” better reflects the nature 
of these experiences in the context of the culture of policing.
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INTRODUCTION

A career in policing exposes officers to traumatic events 
which predispose them to the development of occupational 
stress injuries, including post-traumatic stress disorder 
(PTSD) at a frequency greater than any other public safety 
personnel career (Carleton et al., 2018). Much of the focus in 
understanding this disparity has been on exposures to exter-
nal traumatic events (Foley et al., 2022; Johnson et al., 2019; 
Karlsson & Christianson, 2003). However, the Merlo–David-
son settlement against the Royal Canadian Mounted Police 
publicly identified the internal traumatic experiences that are 
all too common (Bastarache, 2020). Current research (Bikos, 
2021) has identified the presence and influence of institutional 
betrayal trauma, the harm caused by institutions in causing 
or not addressing workplace traumas, within the Canadian 
policing context and looked at the role the policing institution 
plays in these traumas. What happens though when sanctu-
ary trauma, or the harm caused by what is supposed to be 
a supportive environment, is included in the examination 
and exploration of the role and influence that the culture of 
policing plays?

A review of institutional betrayal trauma and sanctuary 
trauma identified that the “culture” inherent in policing is 
instrumental in the impact that these traumas have. Within 
the exploration of the culture of policing’s influence, one 

sees a police service as occupying a location of being both 
an institution and a sanctuary to the members of the police 
service. This view results in interpersonal relationships that 
are based on a reliance on others for survival due to the 
life-and-death nature of the job. Further, due to this view, 
neither institutional betrayal trauma nor sanctuary trauma 
adequately reflected this reality. A review and examination 
of the culture of police was done to situate these workplace 
traumas within the policing context. A discussion then inte-
grates the need to reframe these traumas due to the culture 
of policing.

Before gaining depth into the subject, it is incumbent 
upon me to provide context related to where my knowledge is 
situated and how it situates its presentation. My positionality 
or embodied knowledge lies within the concept of the out-
sider/insider, or outside within (Collins, 1986; Mullings, 1999). 
For 20 years, I served as a police officer doing uniform and 
plain-clothes duties in various locations across Canada. The 
knowledge obtained from this career shapes the perspectives 
or lens that I read and interpret scholarship through due to 
being immersed within the policing culture that affords an 
intimate knowledge of the nuances not known by researchers. 
When I rely upon my embodied knowledge to provide context, 
I will clearly identify it as my opinion, which is based on my 
experience within policing. Further, I acknowledge that my 
language will fluctuate between that of the academy and that of 
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a former police officer. The variation in language represents my 
embodied knowledge from this position as a doctoral student, 
clinical social worker/therapist, and former police officer. The 
totality of this knowledge, gained through these various lived 
experiences, situates the presentation of my findings.

REVIEW OF THE LITERATURE

Sanctuary and Institutional Betrayal Traumas
Sanctuary trauma was framed by Silver (1987) in response to 
observations made about the intentional and unintentional 
harm caused to veterans at a psychiatric facility, defining it 
as “what occurs when an individual who suffers a severe 
stressor next encounters what was expected to be a supportive 
and protective environment in not as imagined or expected.” 
(p. 215). He noted that sanctuary trauma has been seen across 
a spectrum of traumatic events experienced by survivors and 
implicitly implies a betrayal to what was expected. Further 
work expanding on sanctuary trauma further articulated 
the presence and influence of betrayal as being central to 
this trauma (Bloom, 2013; Bloom & Farragher, 2013). In doing 
so, they relied upon Freyd’s (1994, 1997a,b) betrayal trauma 
theory to explore how sanctuaries are destroyed. Further, in 
the identification of sanctuaries, Silver (1987) and Bloom and 
Farragher (2013) have noted that government institutions are 
sanctuaries. Anecdotally, clients, peers, and I have all under-
stood that our police services were believed to be a sanctuary 
by nature of the culture of the respective police services.

Freyd outlines that betrayal trauma is inherent in inter-
personal traumas such as childhood abuse, and the impact is 
decided by the closeness or connection between the offender 
and the victim (Freyd, 1997a,b). The importance of the inter-
personal relationship is highlighted in the dependence upon 
the person or institution for survival and/or well-being and 
the fracture that occurs within the violation of the trust and/
or well-being of the individual. The betrayal is a rupture, 
the impact of which is dependent upon the closeness of this 
relationship (Hujing & Yalch, 2024); however, there is also 
a cumulative impact for betrayals in which interpersonal 
closeness is lacking. Smith and Freyd (2013) expanded upon 
this to consider the context of an institution’s role in commit-
ting the betrayal and subsequently developed institutional 
betrayal trauma theory. They identify government and its 
various departments as an institution which can be involved 
in these traumas, positioning government departments as 
institutions, which can also be seen as sanctuaries depending 
on the context.

What if, instead of a familial or institutional relationship, 
there was a culturally based relationship inherent within 
the institution? Insight into that question is found in the 
expansion of these theories into what is known as cultural 
betrayal trauma theory (Gómez, 2019, 2021; Gómez & Gobin, 
2024), which considers harm that occurs within a shared 
cultural group. Cultural betrayal posits that trauma or abuse 
that occurs by someone within the same cultural group can 
result in what amounts to a betrayal of the shared cultural 
solidarity or trust. It is a rupture of trust that violates the 
expectations of cultural solidarity and is often coupled with 
a perceived sense that one must stay silent about the harmful 
experience to prevent bringing attention of the harm to the 
larger cultural group. This raises the question of what hap-

pens when cultural betrayal trauma theory is applied to an 
institution that is seen as having its own “culture,” such as 
the case with policing.

What happens if, due to the nature of the culture, the 
institution is also viewed as a sanctuary by its members? 
To illustrate the dilemma of sanctuary and institutional 
betrayal trauma in the policing context, I offer an example 
from my service.

I was involved in an investigation involving an at-home birth 
due to “complications.” I soon found myself in the hospital 
NICU holding a vigil over a declared nonviable premature 
baby who, for all intents and purposes, was left on an office 
counter area to “humanly” pass. The medical examiner agreed 
that dispensing with normal infant death protocols, including 
immediate parental statements, was warranted and appropriate 
under the circumstances. Despite this, upon my return to the 
detachment after watching the child pass over a period of 40 
minutes, I was chastised for not following operational protocols 
and served disciplinary paperwork.

Speaking with the medical examiner, the corporal was informed 
that they wanted to express appreciation for my professionalism 
and care in this matter. Upon hearing this and gaining an 
understanding as to why I took the actions I did, the corporal 
pulled the paperwork back. The following day, still reeling from 
the previous night and hoping to speak with my staff sergeant 
about it, I was advised that the local paramedics were doing a 
debriefing for the call and requested I attend. He advised me 
that he informed them I was good and would not be attending. 
He was kind enough however to ask me if I was “good with 
that.” Supervisors and managers always had a way of sending 
you a message.

Within this account of a police investigation and inter-
actions with a supervisor and a manager, there is a clearly 
defined presence of betrayals by the sanctuary and the 
institution, intricately linked within the same incident. By 
definition, they are both sanctuary and institutional betrayal 
traumas which occurred in the fluidity of the aftermath of 
the precipitating trauma of the child’s death. The example 
provides a glimpse of how the culture of policing influences 
the presentation of these traumas, as I was deemed to have 
gone against the prescribed and perceived rules and policies 
of the police service.

The Culture of Policing
As Couto (2025) points out, policing is a career into which 
the individual is indoctrinated and, often times, that indoc-
trination begins well before the first official day of service. 
Through this indoctrination process, the individual is brought 
into the culture of policing and shown the rituals, symbols, 
procedures, and protocols that they must adhere to, which are 
taught from instructors, supervisors, managers, co-workers, 
and others (Couto, 2025; Reiner, 2016; Workman-Stark, 2021). 
This involves an education on the police service, including 
its history, command structure, organizational structure, and 
functions along with the requisite education about the law and 
the application of policies and procedures (Andrews, 2025). It is 
within these confines that future officers are provided insight 
and exposed to the reality of the police culture and the idea 
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of the “Brotherhood” (Couto, 2025; Sanders et al., 2022; Work-
man-Stark, 2021). New officers are not simply indoctrinated 
into the policing institution, but subsequent indoctrination 
leads to them becoming a member of the Brotherhood.

As explained by Sanders et al. (2022), the Brotherhood is 
a non-gendered concept accepted by female and male officers 
to describe the larger police service and highlights the belief 
that many officers have. They have joined a large extended 
family of people who are like them and will look out for 
them. There is a belief, based on the indoctrination into the 
Brotherhood that one is joining something bigger and more 
evolved than just a family of other officers. It transforms 
beyond being seen as a job and becomes a way of life in which 
the ultimate goal is survival and making it to full-pension 
retirement (Caveney et al., 2020; Paoline, 2003; Reiner, 2016; 
Workman-Stark, 2017). Unlike the interpersonal dynamics of 
a family, in policing, police officers are often thrusted into 
life-or-death situations with, for all intents and purposes, 
strangers. Yet, there is a tacit understanding and acceptance 
that they will be supportive and be there for the officer based 
on a shared loyalty to the greater good (Richards, 2010).

The slow progression of indoctrination leads the recruit 
to begin identifying acceptance into the Brotherhood as a 
“sanctuary” that they have been given admission to. The 
Merriam-Webster’s Dictionary and Thesaurus (2020) defines 
a sanctuary as “a place of refuge and protection” and a place 
that offers “immunity from the law,” which echoes the 
description provided by police officers I work with in my 
therapeutic practice. Many see their police force as being 
a sanctuary before they began to struggle, affected by the 
first of many betrayals. The belief that they are protected by 
their police department is often seen as an attitude of being 
“above the law” (Croci, 2024; Maynard, 2020; Paoline, 2003; 
Puddister & McNabb, 2024; Sunshine & Tyler, 2003), and 
this belief fuels their continuation in their role within the 
police department despite the onset of being traumatized 
and marginalized. The protection or “immunity from law” 
provided to them by being a member of the Brotherhood and 
the afforded sanctuary ensures silence and acceptance of the 
transgression causing the betrayal. It further engrains the 
notion of a sanctuary for those members who are struggling 
and trying to ensure their safety and well-being going forth, 
regardless of the negative treatment.

DISCUSSION

Within the policing experience, sometimes the worst 
moments of the officer’s service are the traumas experienced 
because of the culture of policing – the times in which the 
officer is victimized, marginalized, and betrayed by the very 
people they thought were on “their side.”

As a result of an investigation, I arrested the partner of another 
member for a criminal offence. The member came to me the 
following day while I was at home and asked me to drop the 
charges and their partner “is family which makes them one 
of us,” despite there being a clear and unavoidable paper trail 
for the investigation. I apologized and indicated that I would 
not consider it, nor would it even be possible. I ended the chat 
after a few additional asks were made of me to drop the matter. 
I approached my immediate supervisor about the matter as I 

was not comfortable with the situation as it played out. I was 
quickly told that I would need to take it to the manager as the 
supervisor was not going to touch it due to the seriousness of 
the matter. I spoke with my manager as directed only to be met 
with anger. Anger at the fact that I was bringing this forward, 
anger at the fact that this would bring regional and divisional 
attention to the detachment, and anger at the fact that he had 
to do the paperwork and didn’t want the outcome.

The complaint form was slammed down on the desk in front 
of me in disgust and my statement outlining the incident 
was taken, initiating a formal complaint process. A process 
that gained a lot of attention despite it being a confidential 
process between the parties involved. I was soon identified 
as being anti-cop, untrustworthy, a sycophant, a “shit” dis-
turber and definitely not a team player. I was denied training 
opportunities and banned from participating in activities in 
which the other member was involved with. I was villainized 
for arresting a fellow “cop by association” and seen as being 
out of line and wrong in my actions. Once the investigation 
on the member concluded, I was advised they were provided 
operational direction as they were not aware that they could 
not take the actions they did. The complaint was subsequently 
closed yet I remained the outcast, often wondering if other 
members would support me in a moment of need. I feared 
for my safety and could only hope that if I was involved in a 
situation, I would have backup. I would never be sure until 
something happened. All of this for living one of the service’s 
values: INTEGRITY.

This example illustrates the betrayal and how the culture 
of policing allows a series of actions to play out, resulting 
in a further trauma occurring. The trauma, situated in the 
necessity of questioning “what if” in relation to my safety, 
was made clear when it was believed that I had gone against 
the culture.

As a police officer, the officer is thrust into the worst 
moments of people’s lives. They are bearing witness to the 
intimacy of others’ most traumatic experiences without 
regard to whether they are involved as a fully engaged par-
ticipant or a passive witness to the experience. As seen in the 
two personal examples of how sanctuary and institutional 
betrayal traumas transpire in the context of policing, both 
traumas often occur within the same experience or over the 
course of the experience. These traumas have been identified 
as being influential in the development of occupational stress 
injuries such as PTSD (Bikos, 2021, 2024; Foley et al., 2022; 
Gómez, 2019; Hujing & Yalch, 2024; Smith & Freyd, 2014). 
Due to the culture of policing that demands assimilation 
and adherence to a set of written and perceived policies and 
procedures (Bikos, 2021; Cohen et al., 2019; Paoline, 2003; Sand-
ers et al., 2022; Silvestri, 2017), these events lack the support 
required and expected, resulting in further traumatization 
to the officers. Co-workers, supervisors, managers, and other 
employees further traumatize those police officers when 
they begin to struggle or are believed to have gone against 
the “Brotherhood” due to breaching a perceived or actual 
cultural pillar.

The intertwined and co-existing nature of these traumas 
within the policing context holds that neither a singular 
nor conjoint presentation suffices. Elements of the culture 
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of policing and its nuances bring forward a necessity to 
approach these traumas as a singular event that is more than 
the initial betrayal. Critical trauma theory and somatic-based 
understandings of trauma have given context to traumas 
being more than the moment, as the trauma repeats itself in 
the form of intrusive thoughts, emotions, and bodily sensa-
tions (Caruth, 2001; Casper & Wertheimer, 2016; Haines, 2019; 
Herman, 1992; Levine, 2015; Van der Kolk, 2015). The impact 
of the rupture caused to the sanctuary by the betrayal is not 
contained within the moment. The deterioration of trust 
(Fetzner et al., 2016; Gobin & Freyd, 2014; Gómez & Gobin, 
2024; Mitchell, 2024) carries forward, causing an unsettling 
of the officer’s belief in their status and acceptance within 
the Brotherhood and, ultimately, questioning their personal 
safety and well-being. As a result, the policing institution is 
more aligned with a view and belief of it being a sanctuary, 
lending to the recognition that sanctuary betrayal trauma 
theory, rooted in the culture of policing, better encapsulates 
the betrayals transpiring in this context.

CONCLUSION

Current research has shown that sanctuary trauma and 
institutional betrayal trauma transpire within the Canadian 
policing experience and are often presented separately. But 
when the culture of policing and its nuances are consid-
ered, these traumas are not occurring separately. They are 
co-existing traumas occurring within an institution that is 
also a sanctuary. As such, sanctuary betrayal trauma theory 
better stands for the experience of betrayal within a police 
institution or organization. This reframing would align with 
research showing the prevalence of adverse childhood expe-
riences in police officers and has the potential to explain why 
officers who have been abused and traumatized remain as 
employees. Proposed research will explore sanctuary betrayal 
trauma theory and its influence on Canadian police officers 
via a phenomenological exploration of their experiences. 
Further, this research will explore what fuels the officers’ 
belief that their police department was a sanctuary, affording 
protection and immunity, provided one remains loyal to the 
department and the police officers within and what caused 
the betrayal that resulted in the rupture.

FUNDING
None.

CONFLICT OF INTEREST DISCLOSURES
The author has no conflicts of interest to declare.

DETAILS OF POSSIBLE PREVIOUS OR DUPLICATE PUBLICATION
None.

AUTHOR AFFILIATION
*Faculty of Social Work, Wilfrid Laurier University, Kitchener, ON, 
Canada.

REFERENCES
Andrews, T. (2025). Education or indoctrination? An exploration of the 

resistance towards making policing a degree-level profession. The 
Police Journal: Theory, Practice and Principles, 98(1), 234–248. 
https://doi.org/10.1177/0032258X241264665

Bastarache, M. (2020). Broken dreams broken lives: The devastaing 
effects of sexual harrassment on women in the RCMP. (Final Report 
on the Implementation of the Merlo Davidson Settlement Agreement.) 
[Mandated Report of Findings].

Bikos, L. J. (2021). “It’s all window dressing:” Canadian police officers’ 
perceptions of mental health stigma in their workplace. Policing: 
An International Journal, 44(1), 63–76. https://doi.org/10.1108/
PIJPSM-07-2020-0126

Bikos, L. J. (2024). “When they hand you your uniform, they forget to say, 
‘Hand me your soul’”: Incidents and impacts of institutional betrayal 
in Canadian police services. Social Problems, 71(4), 1100–1117. 
https://doi.org/10.1093/socpro/spac062

Bloom, S. L. (2013). Creating sanctuary (2nd ed.). Routledge. https://doi.
org/10.4324/9780203569146

Bloom, S. L., & Farragher, B. (2013). Restoring sanctuary: A new operating 
system for trauma-informed systems of care. Oxford University Press. 
https://doi.org/10.1093/acprof:oso/9780199796366.001.0001

Carleton, R. N., Afifi, T. O., Turner, S., Taillieu, T., Duranceau, S., LeBout-
hillier, D. M., Sareen, J., Ricciardelli, R., MacPhee, R. S., Groll, D., 
Hozempa, K., Brunet, A., Weekes, J. R., Griffiths, C. T., Abrams, 
K. J., Jones, N. A., Beshai, S., Cramm, H. A., Dobson, K. S., … 
Asmundson, G. J. G. (2018). Mental disorder symptoms among pub-
lic safety personnel in Canada. The Canadian Journal of Psychiatry, 
63(1), 54–64. https://doi.org/10.1177/0706743717723825

Caruth, C. (2001). Parting words: Trauma, silence and survival. Cultural Val-
ues, 5(1), 7–26. https://doi.org/10.1080/14797580109367218

Casper, M. J., & Wertheimer, E. (2016). Critical trauma studies: Under-
standing violence, conflict, and memory in everyday life. New York 
University Press.

Caveney, N., Scott, P., Williams, S., & Howe-Walsh, L. (2020). Police 
reform, austerity and ‘cop culture’: Time to change the record? Policing 
and Society, 30(10), 1210–1225. https://doi.org/10.1080/1043
9463.2019.1691549

Cohen, I. M., McCormick, A. V., & Rich, B. (2019). Creating a culture 
of police officer wellness. Policing: A Journal of Policy and Practice, 
13(2), 213–229. https://doi.org/10.1093/police/paz001

Collins, P. H. (1986). Learning from the outsider within: The sociological 
significance of Black feminist thought. Social Problems, 33(6), 
S14–S32. https://doi.org/10.2307/800672

Couto, J. L. (2025). Police culture, discourse, and the construction of 
Canadian police officers’ identity. Journal of Community Safety and 
Well-Being, 10(1), 4–10. https://doi.org/10.35502/jcswb.412

Croci, G. (2024). The complex landscape of police culture: Challenges 
and opportunities for reform. Social Justice Center.

Fetzner, M. G., Teale Sapach, M. J. N., Mulvogue, M., & Carleton, R. 
N. (2016). “It’s not just about being judged”: Interpersonal distrust 
uniquely contributes to social anxiety. Journal of Experimental Psy-
chopathology, 7(1), 31–40. https://doi.org/10.5127/jep.042414

Foley, J., Hassett, A., & Williams, E. (2022). ‘Getting on with the job’: A 
systematised literature review of secondary trauma and post-traumatic 
stress disorder (PTSD) in policing within the United Kingdom (UK). 
The Police Journal: Theory, Practice and Principles, 95(1), 224–252. 
https://doi.org/10.1177/0032258X21990412

Freyd, J. J. (1994). Betrayal trauma: Traumatic amnesia as an adaptive 
response to childhood abuse. Ethics & Behavior, 4(4), 307–329. 
https://doi.org/10.1207/s15327019eb0404_1

Freyd, J. J. (1997a). Betrayal trauma: The logic of forgetting childhood 
abuse (2nd ed.). Harvard University Press.

Freyd, J. J. (1997b). II. Violations of power, adaptive blindness and betrayal 
trauma theory. Feminism & Psychology, 7(1), 22–32. https://doi.
org/10.1177/0959353597071004

https://journalcswb.ca
https://twitter.com/JournalCSWB
https://doi.org/10.1177/0032258X241264665
https://doi.org/10.1108/PIJPSM-07-2020-0126
https://doi.org/10.1108/PIJPSM-07-2020-0126
https://doi.org/10.1093/socpro/spac062
https://doi.org/10.4324/9780203569146
https://doi.org/10.4324/9780203569146
https://doi.org/10.1093/acprof%3Aoso/9780199796366.001.0001
https://doi.org/10.1177/0706743717723825
https://doi.org/10.1080/14797580109367218
https://doi.org/10.1080/10439463.2019.1691549
https://doi.org/10.1080/10439463.2019.1691549
https://doi.org/10.1093/police/paz001
https://doi.org/10.2307/800672
https://doi.org/10.35502/jcswb.412
https://doi.org/10.5127/jep.042414
https://doi.org/10.1177/0032258X21990412
https://doi.org/10.1207/s15327019eb0404_1
https://doi.org/10.1177/0959353597071004
https://doi.org/10.1177/0959353597071004


92Journal of Community Safety and Well-Being, Vol 11(2), June 2026 | journalcswb.ca | @JournalCSWB

TRAUMA WITHIN POLICING INSTITUTIONS, Anderson

Gobin, R. L., & Freyd, J. J. (2014). The impact of betrayal trauma on the 
tendency to trust. Psychological Trauma: Theory, Research, Practice, 
and Policy, 6(5), 505–511. https://doi.org/10.1037/a0032452

Gómez, J. M. (2019). Isn’t it all about victimization? (Intra)cultural 
pressure and cultural betrayal trauma in ethnic minority college 
women. Violence Against Women, 25(10), 1211–1225. https://
doi.org/10.1177/1077801218811682

Gómez, J. M. (2021). Cultural betrayal as a dimension of traumatic 
harm: Violence and PTSS among ethnic minority emerging adults. 
Journal of Child & Adolescent Trauma, 14(3), 347–356. https://doi.
org/10.1007/s40653-020-00314-0

Gómez, J. M., & Gobin, R. L. (2024). “It will always feel worse because it 
comes with that added ‘betrayal’”: Intersectionality praxis and Black 
young women survivors’ perspectives on cultural betrayal trauma 
theory. Journal of Trauma & Dissociation, 25(5), 656–673. https://
doi.org/10.1080/15299732.2024.2383197

Haines, S. (2019). The politics of trauma: Somatics, healing, and social 
justice. North Atlantic Books.

Herman, J. L. (1992). Complex PTSD: A syndrome in survivors of prolonged 
and repeated trauma. Journal of Traumatic Stress, 5(3), 377–391. 
https://doi.org/10.1002/jts.2490050305

Hujing, C., & Yalch, M. M. (2024). The influence of betrayal trauma 
on complex posttraumatic stress disorder symptoms. Psychological 
Trauma: Theory, Research, Practice, and Policy, 16(8), 1276–1280. 
https://doi.org/10.1037/tra0001649

Johnson, O., Russo, C., & Papzoglou, K. (2019). Job exposure & occu-
pational challenges: The importance of mindfulness for today’s law 
enforcement professional. Crisis, Stress, and Human Resilience: An 
International Journal, 1(3), 187–191.

Karlsson, I., & Christianson, S. (2003). The phenomenology of traumatic 
experiences in police work. Policing: An International Journal of 
Police Strategies & Management, 26(3), 419–438. https://doi.
org/10.1108/13639510310489476

Levine, P. A. (2015). Trauma and memory: Brain and body in a search 
for the living past: A practical guide for understanding and working 
with traumatic memory (Foreword by B. A. van der Kolk). North 
Atlantic Books.

Maynard, R. (2020). Police abolition/Black revolt. TOPIA, 41, 70–78. 
https://doi.org/10.3138/topia-009

Merriam-Webster. (2020). Merriam-Webster’s dictionary and thesaurus. 
Merriam-Webster Inc.

Mitchell, H. (2024). Responding to disappointment and betrayal at work. 
Journal of Spiritual Formation and Soul Care, 17(2), 333–349. 
https://doi.org/10.1177/19397909241259957

Mullings, B. (1999). Insider or outsider, both or neither: Some dilemmas of 
interviewing in a cross-cultural setting. Geoforum, 30(4), 337–350. 
https://doi.org/10.1016/S0016-7185(99)00025-1

Paoline, E. A., III. (2003). Taking stock: Toward a richer understanding of 
police culture. Journal of Criminal Justice, 31(3), 199–214. https://
doi.org/10.1016/S0047-2352(03)00002-3

Puddister, K., & McNabb, D. (2024). Police oversight in practice: The 
Special Investigations Unit and civilian police oversight in Ontario, 
Canada. Policing and Society, 34(8), 831–845. https://doi.org/1
0.1080/10439463.2024.2339364

Reiner, R. (2016). Is police culture cultural? Policing: A Journal of Policy 
and Practice, 11(3), 236–241. https://doi.org/10.1093/police/
paw046

Richards, N. (2010). Police loyalty redux. Criminal Justice Ethics, 29(3), 
221–240. https://doi.org/10.1080/0731129X.2010.524033

Sanders, C. B., Gouweloos, J., & Langan, D. (2022). Gender, police 
culture, and structured ambivalence: Navigating ‘fit’ with the Broth-
erhood, Boys’ Club, and Sisterhood. Feminist Criminology, 17(5), 
641–660. https://doi.org/10.1177/15570851221098040

Silver, S. M. (1987). An inpatient program for post-traumatic stress disorder: 
Context as treatment. In C. R. Figley (Ed.), Trauma and its wake: 
Volume II, traumatic stress theory, research, and intervention (pp. 
213–231). Brunner/Mazel.

Silvestri, M. (2017). Police culture and gender: Revisiting the ‘cult of mas-
culinity’. Policing: A Journal of Policy and Practice, 11(3), 289–300. 
https://doi.org/10.1093/police/paw052

Smith, C. P., & Freyd, J. J. (2013). Dangerous safe havens: Institutional 
betrayal exacerbates sexual trauma. Journal of Traumatic Stress, 
26(1), 119–124. https://doi.org/10.1002/jts.21778

Smith, C. P., & Freyd, J. J. (2014). Institutional betrayal. American Psychol-
ogist, 69(6), 575–587. https://doi.org/10.1037/a0037564

Sunshine, J., & Tyler, T. R. (2003). The role of procedural justice and 
legitimacy in shaping public support for policing. Law & Society 
Review, 37(3), 513–547. https://doi.org/10.1111/1540-
5893.3703002

Van der Kolk, B. A. (2015). The body keeps the score: Brain, mind and 
body in the healing of trauma. Penguin Books.

Workman-Stark, A. L. (2017). Understanding police culture. In A. L. Work-
man-Stark (Ed.), Inclusive policing from the inside out (pp. 19–35). 
Springer International Publishing. https://doi.org/10.1007/978-3-
319-53309-4_2

Workman-Stark, A. L. (2021). Exploring differing experiences of a mas-
culinity contest culture in policing and the impact on individual and 
organizational outcomes. Police Quarterly, 24(3), 298–324. https://
doi.org/10.1177/1098611120976090

https://journalcswb.ca
https://twitter.com/JournalCSWB
https://doi.org/10.1037/a0032452
https://doi.org/10.1177/1077801218811682
https://doi.org/10.1177/1077801218811682
https://doi.org/10.1007/s40653-020-00314-0
https://doi.org/10.1007/s40653-020-00314-0
https://doi.org/10.1080/15299732.2024.2383197
https://doi.org/10.1080/15299732.2024.2383197
https://doi.org/10.1002/jts.2490050305
https://doi.org/10.1037/tra0001649
https://doi.org/10.1108/13639510310489476
https://doi.org/10.1108/13639510310489476
https://doi.org/10.3138/topia-009
https://doi.org/10.1177/19397909241259957
https://doi.org/10.1016/S0016-7185%2899%2900025-1
https://doi.org/10.1016/S0047-2352%2803%2900002-3
https://doi.org/10.1016/S0047-2352%2803%2900002-3
https://doi.org/10.1080/10439463.2024.2339364
https://doi.org/10.1080/10439463.2024.2339364
https://doi.org/10.1093/police/paw046
https://doi.org/10.1093/police/paw046
https://doi.org/10.1080/0731129X.2010.524033
https://doi.org/10.1177/15570851221098040
https://doi.org/10.1093/police/paw052
https://doi.org/10.1002/jts.21778
https://doi.org/10.1037/a0037564
https://doi.org/10.1111/1540-5893.3703002
https://doi.org/10.1111/1540-5893.3703002
https://doi.org/10.1007/978-3-319-53309-4_2
https://doi.org/10.1007/978-3-319-53309-4_2
https://doi.org/10.1177/1098611120976090
https://doi.org/10.1177/1098611120976090

